
 

 

Non-Discrimination Policy  
Thrive Center for Success does not discriminate on the basis of race, religion, color, 
national origin, sex or gender, disability, or age in providing educational services, 
activities, and programs, including vocational and career technology programs. Thrive 
Center for Success complies with Title VI of the Civil Rights Act of 1964, as amended; 
Title IX of the Education Amendments of 1972 (“Title IX”); Title II of the Americans with 
Disabilities Act of 1990 (“ADA”), as amended, which incorporates and expands upon the 
requirements of Section 504 of the Rehabilitation Act of 1973, as amended; the Age 
Discrimination Act of 1975, as amended; and any other legally-protected classification 
or status protected by applicable law.  
  
As required by Title IX, Thrive Center for Success does not (and is required not to) 
discriminate on the basis of sex in its educational programs or activities. This non-
discrimination requirement applies to admission to and employment with Thrive Center 
for Success. Inquiries into issues related to Title IX may be referred to Thrive Center for 
Success Title IX Coordinator, to the Assistant Secretary for Civil Rights of the 
Department of Education, or both. The Title IX Coordinator is The Title IX Coordinator is 
Mary Elizabeth Mueller, Director of Operations, 32100 Dobbin Huffsmith Rd, Magnolia, 
TX 77354, m.mueller@thrivesuccess.org, (936) 297-0417. 
 
Equal Opportunity Employer   
Thrive Center for Success does not discriminate in employment because of race, color, 
religion, national origin, sex, disability, age, military status, genetic information, or any 
other basis prohibited by law. Individuals may report concerns or questions regarding 
sex discrimination in Thrive Center for Success’s education program or activity to the 
Title IX Coordinator.    
 
Website Accessibility    
Thrive Center for Success is committed to making the information on its website 
accessible individuals with disabilities in compliance with the requirements of 
Section 504 of the Rehabilitation Act of 1973 and Title II of the Americans with 
Disabilities Act of 1990. An individual having difficulty accessing information on 
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the Thrive Center for Success website may contact Mary Elizabeth Mueller by phone at 
936-297-0417 or by email at m.mueller@thrivesuccess.org to report accessibility 
issues. The individual should provide the following information to Thrive Center for 
Success:   
 

• A description of the accessibility concern.  
• The format in which the person prefers to receive the materials.  
• The web page address of the requested material(s).   
• The best way to contact the person (email address or phone number, or 

both).   

  
Additionally, any individual may submit a written complaint or grievance related to the 
accessibility of the Thrive Center for Success website through the process outlined 
in Board Policy PG-1.205 (Public Complaints) or Board Policy PG- 3.509 (Student and 
Parent Grievance Process) as appropriate.  
  
If content is not readily available in an accessible format, Thrive Center for Success will 
have the option to either fix the issue within a reasonable time period or remove the 
page or element that does not meet the applicable accessibility standard. Thrive Center 
for Success may also make the information available in an alternate format, to the 
maximum extent possible.   
 

Please note that some pages on the Thrive Center for Success website contain 
links to third party websites, which are not within Thrive Center for Success’s 
control. If you notify Thrive Center for Success of problems with accessing a 
third-party site that is necessary to participate in one of Thrive Center for 
Success’s programs or activities, we will make the material or information 
available in an accessible format. 

 


